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Both male and: female : respondent s :tb a^ survey: of : 
J^l-career ccuples: ih: psychology indicated a moderately : high degree, 
cif satis fact ionj with their current, employment :(the majority, ih 
Academic jbr appli^^ positions ih clinical psychology). Males 
inatcated a higher degree of personal involvement with theit: ^db. ' 
Neither J group : felt t hat t heir spduse* s jdb interfered with their home 
life^ althduah some respdndents indicated that it was necessary to 
maintain separate residences for seme period of time in order to have 
meaningful effpldyinent. The major area of report ed difficulty was 
t'ime: scheduling dif f icultie-s,, time conflicts, time demands _of 
eniflcymentr and time available for household activities^ The-^ma jority 
df respondents reported having married while in jgraduate- school :_ f or 
such couples in appliedclinical psychology or c a joint 

therapy experience under supervision could prove beneficial; 
CAuthor/CS) 
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the reality ^of the dual-career poiiple has been apparent for many yearsi 
Atterifelbii .to special issues relating to the dUal-cnreer cdUp le , . howevier i 



"appears to have increased in recent yearsi Reports have included consideration 
of self-esteem (Birnbaum, 1975), job-seeking behavior (Madell &Madell, 1979; 
Matthews & Matthews, 1978; Walston, Foster^ & Berger , 1978) ^ and interactive 
patterns (Garland, 1972) to name just a few; Issues related to duai-career 
couples in which both mtsnbers are psychologists were addressed in the Bryson • 
Jt^J^slcht (Bryson, Bryson, fcicht, & Licht, 1976) 1973 survey. Such topics as 
patterns of empioyfnent, productivity, constraints on professional development^ 
and job satisfaction wen considered in a sample of 200 such couples compared 
to a control sanple of APA members • Another srmple of psychologist couples, 
obtained from the list of those receiving husbahd/wife credit' for APA member- 
ship was composed of" 196 couples (Bryson^ Brysdrt, & Johnson, 1978). This 
investigation considered such factors as domestic satisfaction, job satisf actibh, 
& professional productivity. In an attOTpt to gdd to this growing body of 

/ literature^ ^tlie current survey was undertaken. : ; 

t ■ - - - 

Method 

Subjects ' . 

The initial pool of sub-jects was obtained from the 1978 APA Biographical^ 
Directory plus bur acquaintances. The cover letter requested that if the 
" respondent wa^ aware of additional dual-career couples wilihin psychology to 
please setid^us their natiesi We indicated ^hat wg were particularly interested 
in couples, where the wife . did not adopt the husband's nane as such couples woui^ 
not bef evidenC^'f rom - the Directory. Several of our respondents did supply additional 

nanes with one couple providing several pages of such douples. Dual-career 

--- ___;o - ' ' -■ T 

couples were identified in 46 of the 50 states plus the District of Columbia. ' 

A total of 503 sucht couples were contactedl wi th 3 54.1?. return rate for the 

surveyi In. order-* to encourage* responding, we used'an anonymous format. Thiis^ 

it wasn't ^Dossibi^ for us to contact .those subjects who had not returned the ^ 



OS 



questionnaire* i^iie we might have recontacted aii subjects with a • request 
that tf they had not returned -the questionnaire we would ask that they do so ^ 
we were conducting nonfunded research and the pcFstage would have been prohibi- 

tive» We felt that wit^ a rciturn rate of over 507.^ we had reasonable data* 

_ '1 _____ _ } 

Questionnaire " - ^ 

The questionnaire contained one page of general items to be answered 

jointly or by either p^rtner^ a separate pa^e for the female partner^ and ah 

identical page for the male partner. ^ General questions covered basic inforraa- 



;lh of 



tion about the couple including the age of each^ length of marriage, number of 
children, and place of resfdehce. Also included were itens related to jbiht 
professional activity. The page to be completed individually by the male and 
female mahber consisted of 1^ itehs to be rated on a 5-pbirit Likert scale 
(l=stroaigly disagree to S^strohgly agree)* The itero^s rated included job 

■ ' - - - - / - ^ - - - - - ■ 

satisfaction, social issues, interrelationship of job arid home, arid potential 
for job changed Additibrial items considered areas qX specialization within 
psychology, work status^ type of anployment, a rartking of factors of potential 
Importance in considering a job 'change, type' of problems (if any) encountered 
in interviewing or working together, and several open-ended items on the advan- 
tages and disadvantages of being a dual-career couple within psychodogy^ 
Hi ^> ' * : • " ■ 

^ . Results 
t ■ ■ 

The median age of the female respondents was 39 years, with a range of 
27 to 73 ye^rs; _For the maies^ the median age was, 42 years with^a range of 
26 to 75 yearsi In the majority of cases the husband was older than the wife^ 
with an average age difference in the i to "3 year range. The typical couple 



reported- having been married while in graduate school and currently being 
tnarried for more than 10 years. Although some respohdents_rep6xted having brily 



a master's degree^ 83i7% of the respondents indicated thnt both mcsnbers of the 
dual-career couple were doctoral level. in 57.9% of the cases, the male had 
received t^he tennipai degree prior to the fonale and in 59. 57. of' the cases the 
male had obtained the current employment first. 

In 9^.2% of^the cases considered^ both manbers Were enployed ^ ' v/i th 58.7% 
of than working at the same" facility. The ftost conffftbhly reported joint pro- 

fessional activity (87.2%) was a^ttendance at professional meetings. While the 

' - - I 

majority of couples responding engaged in, or had engaged in^ aznunber of , 

: , ' ' \ } <^ v ^ 

additional joint professional activities^ such activities weren't as frcquenf: 

^ : ^ _ - ^ : ; ■ 

as convention attendance. Joint prof Cissional activities reported by more than 

half of the sample included: joint research^ 55.1%; joint prof eSxslbrial practice, 
56.6%; jointly authored paper(s)^ 60.87.; arid jointly authored pU&l ica tibri , 57.8%. 

In the area bf domestic cbhcerhs, 73.7% bf the respondents ihdicatied that 
they had children, while 77.4% indicated that, they had no future plan$ for 
having children. , Since age could be a factor here, we asked whether the, dual- 
career status had influenced the decision regarding children; For 57il% of the 
respondents, their dual-career status was not related to their decision-^rcgarding 
children; ^^en consideration was given to sharing domestic ' tasks , the type of 
task involved appeared to be a critical variable. For 88.17. of the respondents, 
it was reported that each mjtaber regularly did some p^rt of the housework. - This 
can be contrasted to the report that orrly 58 . 47. indicated that e^?ch member 
regularly did grocery shonping. / • 

, ^ : : 

The size of home community for our subjects was rather evenly divided 
between large cities (250,000 or more) and small cities, with 42.57. declaring 
the former and 45ii% the latter* The ronaining 12.47. indicated th^ their 
^lace of residence was rural. ' . ' 



The ronninder of the survey results were taken from the clntn fontis which 
were answered individually by the male nnd fcsttnle rcspondantsi The specinity 
within psychology most frequently indicated by each group was clinical psy- 
chology with 50i2% of the males and 32i8% of the fcmaies listing that as their 
area of specialization. Among the females^ the only other specialty indicated 
'by 10% or more of the respondents was dcvclonmental psychology. Anong the 
males, no - other ^^specia 1 ty was indicated by as many as i07»^of the ssffnple. 

The general employment status varied considerably when the male & f^ale 
respondents were com paired. Although 94 .By. of the males were dnployed in a full- 
time capacity^ ofily 72,67. of the fanales were so enployed. This enplbymeht 
^evei was the choice of 77.6% of the females and 86»27. of the males. The 
division of acadanic versus applied positions was about equal for the males 

(51.7% acadanic; 48.3% applied). For the females, the majority indicated 

' - - - - - - - __ 

applied positions (41.07. acadanic; 59.07. apnlied). This difference appeared 

to be related to hepbtian rules in many cases. Only a anall nercchtage of 

the respondents indicated being employed by a federal agrncy (6i4% of the 

males; ^.1% of the females). The breakdown b^wcen st^te and private anployment 

was similar for males and tonales with^^av|^507. of the^; s^finple being state- 

employed. 

On/1 the f ive-noint Likert scale ; both male and female respondents indicated 

a moderi tely high degree (median=4)* o f ^ntisf action with their current ; empioy- 

^ . _ __ _ \ _ 

menti They diffeted^ hov^ever^ on reported degree of personal involvement with 
t^ir job. . The males indicated a higher degree of personal involvement with 
their job (median=5) than did the fanales (median=4) . Neither group^^ however^ 
supported the position of keeping work life and home life as. separate aS possibl 
The males, on the average, disagreed with the position that their jobs inter- 
fered with their home i'ife^ while the females neither agreed nor disagreed with 
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Neither group felt that their spouse's job interfered with ^their home life» 
The typical respondent to the surwy seemed rensbhably scttletl in the current 

plac^e of ahp Ioyraen(^» — ' 

- - - - . - • - - ^ - ^ - 

Several itans considered the relhtibhshin between job setting arid social 

,f , ... . • 

life. It appeared that while some social CQritacts do arise withiri the employ- 
ment setting, bur rcspbrideri^ts also had sbcial irivb Ivemerit unrelated to their 
. ... . ' . _ » . _ . 

• jobs. ^ Both males arid females iridicated ari active social life. 

fi . \ ' - _ ' 

A riunber of factors may be considered when a dual-career couple plan a 

\ 

job charige. Table 1 presents eight such factorsi The most important factor 
for the females was that both members have a job; For the mpies, equivalent 
median rankings were given for that item and their own job. These were based 
on rankings of the iteras presented in the table, the least important factor 
for both was working at the sane faci li ty . _ 

Table 2 presents interview ancl joHnt ^^loymeht issues! potentially facing 
dual-career couples. Fanales terided to report these problehs more often than 
maies. The data obtained in this survey do riot provide ari explariatibri bf t^ese 

differences. Further investigation is needed iri this area... 

J -:. ■': 

A variety of responses were giveri to advaritages bf beirig a dual-career ^ 
. • . ' , . : : " , ; 

couple within psycliology. The most prevalerit irivblved havirig canrribri interests 

_ . . - - ■ _ - _ - - _ J - . " - 

and/or goals. Another closely related advaritage irivb Ived iricre^sed iritiracbuple 

• - 

communication. Such coirnnunicatibn was alsb related to iricreased prbfcssibrial 
stimulation. Ou'^ respbriderits iridicated that there was ari advaritage of having 
the salaries bf twb pirbf essibrials as well. 

. ^ ■** • • 

The majbr area bf reported difficulties for these dual-career couples 
irivblved time fDrbblehis. *These prdblatis included s(rfi^duling difficulties, time 
^eraarids bf emplbymerit , tline conflicts^ and decreased anouni of time available 



for hbusehbld activities. Another frequently ropbrted^^ prob iemVinvo tved finding 
two appropriate jobs in the same geographic region. Some respondents indicated 

the necessity to maintain separate residences during the week or fof'sorne 

<^ ' - ■ - ^ - __ - _ ' * 

period of tiitte in order to have meaningful employment. There were aiso rrports 

of professional rivalry within some ccKiples. v ' 

A number of interesting anecdotes wc2re provided b^j^^ojiir rcspohcients. I 

wish tlitt^ were available for me to share some of than with you. In preparing 

this presentation, we decided that it would b^i best^ however^ if we covered 

the raw data in sunmary fbrni rather than deal with other material. 

'-^ ^ ImnlicatlLbhs 

The high percentage of b^r sample indicating jbiht attehdahcn at pro- 

fnssionai meetings has Bcjfinite linplicatibns for a^ctivities at 'such meetings. 

' sharing of ideas and problem^ which are unique to the dual-career couple 

appears^ to be warranted^ Since some of the couples indicated that getting to 

know other dual-career couples had proved useful to them ,^ a discussion session 

might prove to be appreciated. 

Since the majority of our rosponde^tts reported having been married while 

in graduate school^ there are also implications for graduate training faculty. 

In scroe training facilities^ there is a tendency toward special efforts to keep 

such cbuples frcTO working together since "they might, depend on each other too 

_ ■ 
ipuch.** A cohtinuatibh of this attitude was seen in our respondents* reports of 

hbt being viewed as independent prof essidhals by some colle^igues. While it is 

iitiportant fbr each menber to develop separate skills^ it is also a reality that 

^ _ they may do some work together after completing their education. For those in 

the applied areas such as clinical or bbunselihg^ some joint therapy experience 

under supervisibh could prove beneficial. ^ v::=:>^ p 

Many other areas of inteTest to the functioning of the dual-career couple 
can be ^consideredi This study was intended as a beginning. Hbnefully others 
^ ' will add Iri ■ . ',f 
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• . Table 1 : ' / 

Job Change T actors for Femnics (F ) nnd Mnles (M) 



Medi nh Rank ' 
F ^ / - M 



My Job offer (Cyne of job) 




3 




My spouse's job offer (type of job) 




' ^ 3 


4 


That we both hnve job^oX,^rs 




• 2 


2 


Gebgrapliic location of the proposed j 
My salary ^ 




3 

6 


4 
6 


My spouse's salary 






' <S 


Combined family salary 




■ - 4 


4 


That we work at the same place 




8 


8 ' 




Table 2* 
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Interview and Joint Snnloyraent issues 



Nepotism riyes 



tower combined sa lary than two ccimparable 
independent professionals 

Not being treated as two independent j>rb f es sibha Is 

Employer taking attitude 6f "doing you^a favor" 

One member essentially ighorod during the interview 

One of the two po si tioiis real ly below'^our qualifications 



F emale 
43. a% 

' 29.8% 
35.8% 
23.6% 
14.6%: 
17;5% 



Male 
40.87. 

15.5% 

-16.9%' 

11.7% 

15.5% 



